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I. Purpose and Scope

These appointments contracts are designed for employing te-structure employment-of-full-time,
temporary non-tenure ellglble faculty appem%mems tha%bethpreseweutheemversﬂysﬁeaemh{y

faeuI{y. |

There is no provision for “transfer” from a non-tenure eligible faculty appointment to a tenure-
eligible faculty appointment. Appointment to a tenure-eligible faculty track requires appointment
de novo in that position and resignation from any previously held position at Western Kentucky
University (WKU).

Il. Policy:
i
1. Instructor{temperary)-contracts Temporary or limited term appointments will typically be

for one year (or one semester) only, may include the title of Visiting Instructor, Visiting
In-Residence (e.g. Professional-in-Residence, Scholar-in-Residence, Executive-in-
Residence, or Artist-in-Residence), or Visiting with rank [e.g. Visiting Associate
Professor, Visiting Clinical Assistant Professor, etc), and will automatically expire.
Individuals holding such appointments eentracts may be reappointed, but only after the
university goes through a new search and complies with affirmative action guidelines.

2. The university may, on occasion, offer faculty members multi-year contracts. Such
contracts will only be available for Instructor, Visiting, or certain special appointments,
will be for a set period of time (normally three years), and will carry the clear stipulation
that annual renewal within that period of time would be subject to satisfactory

performance need and available resources Iheemversrﬁ#agrees%ga@adeqaa{e




or—armbrlt—r—year—basrs—but Temporary or I|m|ted term contracts erI not IeaoI toward tenure
eligibility and will not carry an assumptron of renewal and would not trigger theoﬁreral

IV. Related Policies
Policy 4.2204-V Recruitment and Employment of Faculty and Staff
V. Reason for Revision

April, 2020

Section | edited to clarify that faculty holding a non-tenure eligible appointment may not be
“transferred” to a tenure-eligible appointment. The appointment of both tenure-eligible and
non-tenure eligible faculty must follow the appropriate guidelines as outlined in Human
Resources Policy 4.2204 and those contained in the Faculty Handbook current edition.
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June, 2021
Faculty appointments without an end or limited term moved to the Faculty Handbook under
Instructor Track.



