
Proposal to Amend WKU Faculty Handbook 

 

Editorial revisions include updates to the organizational structure, web addresses and names/titles, 

as well as other similar non-substantive changes. 

 

Section(s) to be amended:  XII.J. 

Corresponding page number(s):  68 

 

Contact Name:  Julie Shadoan Date Submitted:  November 28, 2022 

Contact Email address:  julie.shadoan@wku.edu Contact Phone number:  (270)  745-2539 

1. Type of Change: 
 

☐  Editorial (non-substantive) 

☒  Substantive 

Editorial revisions include updates to the organizational structure, web addresses and 

names/titles, as well as other similar non-substantive changes. 

 

☐ Addition:  Where possible, identify the section of the handbook to which addition is proposed: 
 

☐ Deletion:  Identify the section of the handbook from which deletion is proposed: 
 

☐ Revision:  Identify the section of the handbook to which revision is proposed: 

XII.J. 

 

2. Proposals should be made in the form of text intended as an addition to or a replacement of, in whole 

or in part, some current section of the Faculty Handbook. 

 

Current:   

 
XII.J. Tuition Waivers/Discounts:  Full-time employees, their spouses/domestic partners and/or children, are 

eligible for certain tuition waivers and discounts at WKU or any other Kentucky post-secondary educational 

institution.  For information regarding tuition waivers and discounts, visit the WKU Human Resources web page at:  

http://www.wku.edu/hr. 

Revision/Addition:   

XII.J. Tuition Waivers/Discounts:  Full-time employees, their spouses/domestic partners and/or children, 

are eligible for certain tTuition waivers and discounts at WKU or anyand other Kentucky post-secondary 

educational institutions may be available to full-time employees and certain dependents.  For information 

regarding tuition waivers and discounts, visit the WKU Human Resources web page at:  

http://www.wku.edu/hr see AA Policy 4.6602. 

Rationale for amendment: 

 

Revisions to generalize the language and refer to relevant AA policy number instead of HR link.  

http://www.wku.edu/hr
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