
Rec. #2017-01-04 UNIVERSITY SENATE RECOMMENDATION TO THE PROVOST 
The University Senate recommends that the Provost seek continued approval of Policy 1.1013 
Consensual Relations Between Faculty and Students. 

Kate Hudepohl, Chair, 
WKU University Senate 

Digitally signed by Kate Hudepohl, 
Chair, WKU University Senate 
Date: 2017.02.07 10:26:20 -06'00' 

Dl9iloII)<YII_byDWlclDt ... ,,_,IfIdI'l<.P .. _ 
David D. l ee. Provost and Vice ;/;;=-:.t.:.,, __ w ..... _ ... .. ..tomi< 

President for Academic Affa irs =:;.;.,~::::.':: .. .. 
Doto lO,'OJ. ,016-l'O'l.06'OO 



POL.ICY & PROCEDURE DOCUMENT 

NUMBER: 1 . 101 ~3 

DIVISION: Academic Affairs 

TITLE : Consensual Relations Between Faculty and Students 

DATE: August 15, 2006 

REVISED: March 21 , 2011, September 19, 2016, February 13, 2017 

AUTHORIZED: David D. Lee, Provost and Vice President for Academic Affairs 

I. Purpose and Scope 

Consensual relations (e.g . dating, sexual) between students and faculty members with whom 
they also have an academic, advisory, supervisory, or evaluative relationship are~ with 
~ for exploitation, and therefore are aissololFa€lea ellllFessly pfoAieitea _ 
_ . The respect and trust accorded a professor by a student as well as the power 
exercised by the professor in an academic or evaluative role, make voluntary consent by the 
student suspect. Further, these relationships might be less consensual than the individual 
whose position confers power or authority believes. Even when both parties initially have 
consented, the development of a dating and/or sexual relationship renders both the faculty 
member and the institution vulnerable to possible later allegations of sexual misconduct (e.g. 
sexual harassment, sexual assault) due to the significant power differential that exists between 
faculty members and students. 

II. Policy: 

In their work-related relationships with students, members of the faculty are expected to be 
aware of their professional responsibilities and avoid apparent or actual conflict of interest, 
favoritism, or bias. WileR a aaliR€l aRa/Of selliolal felalioRship ellisls Of has e)Eistea, eUesti'/e 
stells shololla be lakeR 10 eRSIolFe IolRbiasea e'/allolalioR Of slolllervisioR of 1110 stlolaeRt. 

If-a A consensual relationship has elEislea Of aevelops between a faculty member and a student 
whom the faculty member evaluates, advises, or supervises, t~~=~=~ 
slolllervisory felatioRshill mlolst sease immeaialely is elEllfessly IlfORimteEl . 
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TRe iRslrllsler sRell ls RallRereafler Rave llRsiresles resl'laRsilililily fer aavisiR!l, Slll'lefVisiR!l , 
evalllaliR!l , ar !lrasiR!lIRe saRseRsllal relaliaRSRil'll'lartRer's l'lerfarmaRsa. 

This policy should not be construed to supersede any existing, applicable federal or state 
statutes. 

Consensual and non-consensual relationships are addressed in the University's Discrimination 
and Harassment Policy (0.204V), and Title IX Sexual Misconduct/Assault Policy (0.207V). 

III. Procedure 

IR arser fer IRese SRaR!leS la Iile mase am:! ratifies al'll'lF9l'lriately, In the event that a consensual 
relationship does exist or develops between a faculty member and a student whom the faculty 
member evaluates, advises, or supervises, the faculty member must immediately disclose the 
consensual relationship to his or her immediate superior (normally the department head/chair or 
college dean) and make arrangements to immediately end advising, supervising, evaluating, or 
grading responsibilities for the consensual partner. 

Failure to act in accordance with this procedure may result in personnel and/or disciplinary 
action. Confidentiality regarding consensual relationships will be maintained in so far as 
possible: 

IV. Related Policies 

Policy 0.204V Discrimination and Harassment 
I I ct/AssalJlt 

V. Reason for Revision 

March 2011 
Paragraph concerning existing statutes added 

September 2016 
Policy updated in accordance with Policy 0.204X Discrimination and Harassment, Policy 0.207V 
Title IX-Sexual Misconduct/Assault, and includes amendments recommended by the University 
Senate in Section I. and Section II. 

Februarv. 2017 
Policy updated to address additional concerns brought forward by faculty and administrators. 
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NUMBER: 

DIVISION: Academic Affairs 

TITLE: Gonsensual Relations Between Faculty and Students 

DATE: August 15 2006 

REVISED: March 21 2011. September 19. 2016. September 21. 2016 

AUTHORIZED: David D. Lee Provost and Vice President for Academic Affairs 

I. Purpose and Scope 

I i 

II. Policy 

In their work· re lated relationships with students members of the faculty are expected to be 
aware of their professional responsibilities and avoid apparent or actual conflict of interest 
favoritism or bias. \(!lReA a etatiA8 aRd/sr se}(l;lal miatieASAi9 e)(ists 9r Ras mEisteEi. e#eG!i'/e 
stees si=lsl;l lEt be takeR Ie 9ASl::l Fe I:IAiaiased 9'Jall:1atieA 8r SblB8FVisisA at tt=te sb::leJeAt. 

i i 
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T~e iAstrYster sl::ieyiel Aet t~ereafter ~a"9 YReliF9steel FesBaRsieilit" fer aelvisiRG SYe9FVisiAG 
evalYatiAG SF eraeliRB t~9 s9AssAsbiai FelatieRs~ie eartR9r's e9rfeFmaAse. 

This policy should not be construed to supersede any existing applicable federal or state 
statutes. 

Consensual and non-consensual relationships are addressed in the University's Discrimination 
and Harassment Policy (0.204Vl. and Title IX Sexual MisconducVAssault Policy (Q.207Vl. 

II I. Procedure 

JA erelsr fer t~ase S~aAGeS ta ~a maela aReI Fati~eel aeereeriately In the event that a consensual j 

relationship does exist or develops behveen a faculty member and a student whom the faculty 
member evaluates, advises. or supervises the faculty member must immediately disclose 
the consensual relationship to his or her immediate superior (normally the department 
head/chair or college dean);. and make arrangements to jmmediately end advising supervising 
evaluating or grading responsibi lities for the consensual partner 

IV. Related Policies 

Policy O.204V Discrimination and Harassment 
Pol icy 0.207V Title IX - Sexual MisconducVAssault 
Policy 4.2302 Employment of Relatives 

V. Reason for Revision 

March 2011 __ 
Paragraph concerning existing statutes added 

Senate in Section I. and Section II. 

NlJM8ER: U070 

[l IVIS IGN: Asaaemis Affairs 

TITlE: E,,""sea i\.seR"e !Fe," Class 
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REVISED: 

,A,l:ItAGFizeEl By: Garase Emslie, Prs'IGst & Vise Pr8siaeAt fer /',saefemis AffaiFS 

I. Pu'pose .Ad Ssopo 

TAe uAive,sity e"peGts FQ~ula, aAd pUAGtual Glass a"eAeaAGe ~y alistudeAts . ~ewe.e" euriA~ 
aAY 3saaemis semester, IdAaveiaaele sitl:latieAS Sl;jsh as siskAess, militaF)' Elblty, st::lilEfbiFtt=l, sr 
family SirSl::IFflstaAses Gal;lse seReiA st\:lEfeAts te miss ssl=lea\;lleel 6lass8s. This peliey amates a 
system te eeal \'Iit~ sus~ a~SeAGeS t~at ~elps ~et~ t~e stueeAt aAe t~e faGulty mem~e,. 

II.PoIiGY 

DefiAitioA at E)(sl::IseeJ Al9seAGGS 

PIA 9JfGl::ISe9 8SS9RG8 is eefiAeEl as an ~ al3seA6e A8S8ssitateeley 6eFFll3emR~ aRa verifiaBle 
Gi",umstaAGeS ~eyeAe t~e GeAt,el ef t~e stueeAt.· DAly if aA a~SeAGe GaA ,easeAa~ly ~e 
GeAsieeree te ~e ~eyeAd t~e stueeAt's .aAtral will it ~a detarmiAee aA effiGial e"Gused a~SeAGe . 
TI=I9 iAEliviabial saldrse syllasl:Js iAslueiee aA atteREfaRs9 Balis.,. aReI may iA61Yae -freebie­
BaSeAGSs. 

lyses af ~)(6\;1seEf Aes8As9s 

TI=I8 uAiversity eX6bfses a1368R69 tram slas6 Bsth traelitisRal aREI A8AtFaaitisRai SiaSSFG8m 
saltiess sl:Ish as la98ratsries stldaies iRteFAshios orastisa aAe ether s)!oerieAtial leamiAa aAe 
iA semester aAe AaA semester ~asee . fass ta tase aAe eistaRsa laamiAg Etelivep,' maEtes fer 
trlle eme~eAsies ar lIRa'laiEla~le saAflists iAsII;IEtiA€J military efllty, hsspitalizatisAs, aeath af 
immeEtiats family mem~ersfas EtefiReS iA \"/KY oalisy #4 .e4Q~1. lIRiversity astivities (whish 
iAsII;IEtes astivities s8aAssree l3y the asaesmis Gsllege ar SeoaFtmeRtl. a~SeFVaAGe af reli€Jiells 
~elieays , aAe .aurl summaAses {at~ar t~aA t~ase fer \·/~i.~ t~e stueeAt is t~e eefeAeaAt). 
Fasl;llty mem~eFS ml;lst e)(emf:jt these a~seRses tram tAe reEll;lireFReAts at aAY slass atteAeaAse 
pali.y, p,a.ieee t~e stueeAt ~ives suppertiA~ eesumeAtatieA aAe Aetifies t~e fasulty mam~er 
wit~ t~e timeframe 6at ~y t~is palisy. 

Stl;lEteAt Res8aAsi~ility fer MisseEt '/'.'arl< 

'AtheA a StllSSAt misses slass, e'ieR as a reslIlt af aA enisial el(sllseEi a~seAs8 , it is tRe 
resf:j9Asieility at tAe stllEteRt t9 l3esame familiar 'NitA misseEt saRteRt aAEI/ar ts mal{e liP aRy 
FRisseEt waFt{ aF examiAatieRs. TAe iRs1rllst8F is Aet reEll;lireEt 1a f:jraviEte the stllEteRt 'NitA lestllre 
Retes eF similar saRteRt, 1311t ml;lst praviEte the stl;leeRt tRe appaFtI;lRit)' 18 maim 1;113 aA)' misseEt 
l'Ierl, 'Nit~iA a reasaAa~le periae af time, usually Ae later t~aA t~e Ae." .la6s periee. 

SlIaaesteEt'l'Jith9rawal 

It a sh:JEieRt misses eRe siHtR aF mare et tAe SGReEillleEi Glasses fer a €liVeR sallFSe as a r8sl;llt af 
e}(sllsee abseRses, tRe iRstNstar may, atter Fe1(ie"l ef tRe stlleeRt's peHermaRGe aREi iR view of 
t~. likaly impa.t af t~e a~SeAGeS eA t~e 6tueaAt's ~raee, streA~ly aA.aura~e {~ut Aat r.~uire) 
t~e stueeAt te 'II it~eralY frem t~e Glass 'Nit~ a ~raee ef W. T~e stueeAt must .e"'plete aAe 
su~mit a S.~eeule E"septieA ,~ppeal Farm if t~e ereplaee eate fer tRe term ~as passae. T~e 
iRssmelete gr:aee alS9 migRt 1a9 aA getieR if a relativoly small amel;lAt af VlaFt( is Rat sameleteEi. 
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III. PreGed"AI 

/\. Stl:JaoAt ~leti~GatieA Reel:JiremeRt 

IA erear ta ~a saAsiearae aA affisial a.s"sad a~saAsa. tha st"eaAt FA"st Aatify tha las"lty 
mems8r if! as timely a FA8RAOF as !39ssiele. 

II tha st"daAt l<Raws a~e"t tha ~ataAtiall9r aA a'G"sed a~saAsa at tha ~agiAAiAg al a 
semester.tteFm, slhe FAl:Jst Ratify tRe iAstH:lster iA writiR§I withiA the first weel( 01 tho slass. 

If tRe stl;lSSAt e9somes aYo'aFO al tRB ~eteAtial fer aA o)(sl:Jsea aasoReD €IldFiAg tRe somesterl-toflf1, 
sIRe Ffll:lst Ratify tRe iAstrl::lster iA writlA€! withiA eRO weel< al l:IesemiRg awaFe. 

II tha a~saAsa arises at shart Aatisa ar uAe)(pestedly. the stueeAt (er a represeAtative) FAust 
Ratify tAO iRstFl:JsloF if! VlFitiR€I witl:liA 3 weel<aays or tl:le ROxt slass f38riea , wl:iiSRovOF somes last. 

If a sb:.IaoAt Geos flet fellow the abe'/s RotifisatioA reql::lirOFfloAt aREUer dees Ret J3Foviele 
reaSBAable evieloA68 fer tAO elsla.,. if! AotifieatioA, tl:leir 8SS0AS8 will Ret 139 69Asiaorea aA enisial 
O)(Sl::IseEJ aaSGAse. Sl:Isi=t EletOFmiAatioAS are Rat appealaBle. 

TAa stude At FAust ~reseAt evideAse iA su~~art al the re~uest I9r aA a~seAse ta ~e EleeFAed 
"e.sused" withiA 48 haurs al AatilyiAg the faGulty FAeFA~er. E.aFA~les al evideAGe iAGlude. as 
apprepriate, Elsster's Retes, paliGa rapsRs, eBitl::laries, fl::lAeral/FR9meriai pF9§FamS, Aetes tram 
reli§ial::ls leaElers, aREI effisial ereJers. 

Q. Asseal PrsseElI;IF8 

If a stl;lEleRt aREI a fasl::llty meFRBeF Efisa§F8e aBSl::lt a I::IAiversily eXGl::IseEf aBSeRGe, tI=le stblEleRt 
may appeal tRe fa61::11t'l memBer's Efesisi9R t9 tt:te ElepaRmeRt t:teaEl after ElisSl:IssiA~ tRe matter 
with the fasulty FAeFA~er. II tha stude At is still Aat satisfied . the studaAt FAay a~~eal ta the 
sa liege deaA ar her/his desigAated represeAtative. The desisiaR at the sa liege level is fiAal. 

IV. Related Pellsle. 
EAgagaFAaAt Re~uireFAeAtsler ~eur al GreElit {111 .4Q'.) 
8ereaVeFAaAt f#4 .§4Q2l 
Gewse S'llla~i f#1 .4Q§1) 

v. Reason-feF-R-evisien 
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